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Introduction

 

For the past 19 years, since 1990, 

National Youth Development Outreach 

(NYDO) has worked unceasingly to 

positively influence the Eersterust and 

surrounding communities across South 

Africa that are in a similar socio-economic 

positions as themselves. Today, NYDO can 

boast of endless success stories through its 

prevention and 

rehabilitation programmes. 

The organisation was 

born out of a desire to 

alleviate poverty, to bring an 

end to the problems of 

gangsterism, drug abuse and 

family violence so prevalent 

in the communities we serve 

by providing a holistic 

alternative. 

The South African 

society has a responsibility 

to prepare well adjusted, 

responsible, well educated young people to 

step forward as the older generation 

passes.  

The nations continuing strength and 

stability depends on its ability to ensure 

that young people are prepared to fill the 

courtrooms and boardrooms, the 

classrooms the high-tech factories and 

industries of tomorrow. Unfortunately too 

many young people are not doing well. Too 

many are falling by the wayside and get in 

trouble with the law. 

 

The growing number of children 

and youth awaiting trial in prison is clearly 

evident of this.  

NYDO is ideally placed and 

sufficiently equipped to handle cases that 

have been diverted from the formal justice 

system to extra-judicial rehabilitation 

programmes by the 

government. Our 

government itself is unable 

to deal with socio-economic 

problems of our society and 

have therefore forged close 

partnerships with various 

government departments, 

welfare organizations and 

NGO's in an effort to deal 

with these challenges. 

The philosophy of 

our organisation is based on 

the premise that the most 

profound socialization 

influence in a child's life is the family unit 

and hence the project aims to prevent 

families from disintegrating and thus 

becoming dysfunctional. We regard the 

family as the place where children are 

prepared psychologically and socialized in 

order to understand what society expects 

of them as members of the community. 

NYDO strives to address these 

challenges through different programmes 

that are being offered to the youth.  

 

”The nations continuing 

strength and stability 

depends on its ability to 

ensure that young 

people are prepared  to 

fill the courtrooms and 

boardrooms, the 

classrooms the high-tech 

factories and industries 

of tomorrow.” 
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Our vision  
 

Our vision is to develop a new 

nation of young,  diligent and 

responsible citizens who will 

serve our nation with dignity, 

character and love.  

 

 

Our mission  
 

To provide training, education 

and development programmes to 

youth at risk and those in conflict 

with the law, through family 

preservation.  

 



 
 
 
 

 
 

 

  

 
Governance Structure 

Organisational
 

National Youth Development Outreach is 

registered as a Section 21 Company Reg: 95 

05481/08 as well as a NPO ɀ No. 011-543. 

The organization is governed by a Board of 

Directors who consists of the following 

members: 

Ashley Theron ɀ Chairperson 

Lesh Mashego ɀ Vice Chairperson 

 

Ruwynne Smith ɀ Treasurer 

Susan Steinbach ɀ Director 

Patrick Nethengwe ɀ Director 

Neo Maimane ɀ Director 

Renee Botha - Executive Director 

Nellie van der Westhuizen - Deputy 

Executive Director 

 

Financial
 

As good governance is a task that is taken 

very seriously by the Board of Directors, an 

additional accountability structure has 

been introduced. 

The Financial Committee (consisting of the 

Vice-Chairperson, Treasurer, 1 Director, 

the Executive Director and the Deputy 

Executive Director) ensure transparent, 

efficient and effective financial control 

measures. 

 

 

 

All our financial processes are being 

audited by Geyser & Du Plessis (Registered 

Accountants & Auditors) 

267 Waterkloof Road 

Pretoria 

0181 

Tel:  (012) 346 2030 

 

 



 
 
 
 

 
 

 

  

Staff Profile 

Staff component  

For the year under review our staff 

consisted of 22 permanent staff members:   

 

The ethnic representation in our staff for 

this reporting period was:  

 

 

12 Contract workers were appointed to 

assist in the different areas we serve 

Eersterust=3, Mamelodi=2, Onverwacht =1, 

Refilwe=4, Rethabiseng=1, Zithobeni=1 

Management Forum  

The managers of the different projects 

serve on the Management Forum (MANFO). 

The purpose of the MANFO is to ensure 

effective project management, monitoring 

and evaluation, and increase 

communication between Board of 

Directors and operational staff.  The 

representation of the 9 members on 

MANFO was as follow:  Male = 4, Female = 

5 and in terms of ethnicity the 

representation was: Black = 3                

Coloured = 5        White = 1 
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Programmes, Projects & Activities 

Adolescent Development Programme  (ADP) 

Diversion  

The ADP is our main diversion project. It is 

a twelve week non-residential programme 

that seeks to enhance the self esteem and 

personal development of participating 

young people. The program focuses on the 

development of self awareness and on the 

life skills needed for a productive society. 

Youth are encouraged to take 

responsibility for their choices and repair 

the harm done through their actions. What 

makes the ADP work is that youth are 

treated as having an identity, the 

curriculum is flexible, and the environment 

is child-friendly, with the emphasis on 

building and sustaining positive 

relationships.  Some of the themes 

addressed through the life skills sessions 

include: character building, relationships, 

culture as a protective factor, controlling 

behaviour, communication, CUBAC 

(Children Used by Adults to commit Crime), 

substance abuse, sexuality and appropriate 

sexual behaviour and future planning. 

For the reporting period April 2008 to 

March 2009, 239 children went through 

the programme.  

The sources of the 239 referrals 

were as follow: 

133 Pretoria Court, 26 Hatfield 

Court, 28  Mamelodi Court, 1 Pretoria 

North court, 17 Cullinan Court, 21 

Eersterust community, 8 Mamelodi 

Community and 5 Refilwe Community. 

 

30 Cases were carried over from the 

previous financial year and was reported 

on in the 2007/8 AGM report. 

Of the 209 new intakes we received 65 

children were from Eersterust, 122 

children from Mamelodi 

and 22 from Cullinan. 

56%

11%

12%

0%
7%
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Referrals from agencies
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Mamelodi Pretoria North

Cullinan Eersterust Community

Mamelodi Community Refilwe Community

Guest speakers during ADP Sessions 



 
 

 

  

 

The types of crimes for which the young 

people were arrested include the following: 

Shoplifting (54), Possession of unlicensed 

firearm (3),  Theft (33), Robbery (15), 

Armed Robbery (3), Aggravated Robbery 

(1),  Attempted Armed Robbery (1), 

Assault (5), Assault GBH (7),  

Housebreaking and Theft (1), 

Housebreaking (6), House breaking and 

Sexual Assault (1), Common Robbery (10), 

Driving with false number plates (4), 

Driving without a licence (1),  Possession of 

dagga (7), Possession of dagga and heroin 

(1),  Possession of drugs (2),  Murder(1), 

Possession of Suspected Stolen Property 

(3), Possession of stolen property (4),  

Defeating the ends of justice (1), Rape (1), 

Malicious Damage to Property (4),  

Attempted theft (2), Theft of cell phone (2), 

Theft out of motor vehicle (2), Theft of 

motor vehicle (1), Community referrals 

(20), Dealing in drugs (1), Drug Abuse (2), 

Pointing of firearm (1), Possession of car 

break in equipment (2), Possession of 

stolen vehicle (10). 

 

Achievements 

¶ 94 Charges were withdrawn in this 

period 

¶ With funding made available by 

NLDTF and Gauteng DSD we could 

send 70 youth on camps 

¶ Community members were involved 

as guest speakers for certain topics 

in the ADP, and we selected positive 

young role models from the 

communities we serve to be 

appointed as Assistant Youth 

mentors 

¶ Holiday Programmes took place 

during all school holidays and were 

well attended 

¶ A constant success of this 

programme is the intensive 

involvement of our Youth Mentors 

with the children and their families. 

305 Individual sessions were held 

with the children and 200 home 

visits were recorded. 

Eersterust
31%

Mamelodi
58%

Cullinan
11%

Referrals by Service Area
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Armed Robbery
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Rape

Theft of motor vehicle
Dealing in drugs

Pointing of fire arm

Types of crimes committed

“Youth are encouraged to take 

responsibility for their c hoices 

and repair the harm done 

through their actions.” 



 
 

 

  

¶ We launched a formal After Care 

programme for the children who 

completed the programme where a 

tracking system was developed, 

referral to appropriate after care 

services was compiled and an After 

camp and life skills session were 

introduced.  

¶ Making use of our networking 

partners to deliver continuous 

service to the children referred e.g. 

SANCA, RJC, Magalies Oord 

Rehabilitation Centre 

 

Challenges experienced 

¶ Turnover of professional staff, 

especially social workers 

¶ Children who do not comply with 

the diversion court order.52 

Children were sent back to court 

due to non compliance 

¶ Addressing the stigmatisation faced 

by the children who attend the 

programmes by community 

members. 

 

 

Crime Prevention

Criminal activity on the part of children 

and adolescents is a serious social problem.  

Young people are regarded as vulnerable 

because they are so susceptible to 

negative influences.  

The aim of this 

objective is to 

become more pro-

active in our 

approach when 

working with 

young people by 

addressing and 

enhancing the 

protective factors in 

their lives.   

The following schools and community 

organisation were targeted in this 

reporting period. The Crime Prevention 

curriculum includes Life Skills that address 

resilience, peer pressure, substance abuse, 

UBUNTU as well as CUBAC ( Children Used 

by Adults to Commit Crime). 1103 Children 

were reached with our programme. 

¶ NYDO partnered with SANCA and 

Child Welfare at the Nantes Primary 

School in Eersterust where 24 

children were reached 

¶ Preventing Substance Abuse 

sessions were run at Eersterust 

Secondary where 65 children were 

reached and at Jafta Mahlangu High 

school in Mamelodi where 17 

children were reached 

¶ Crime Prevention Curriculum were 

facilitated at 

o Onverwacht Primary in 

Onverwacht where 207 

children were reached 

o St Joseph Care centre in 

Onverwacht where 25 

children were reached 

o Dr Fabial Ribiero drug Rehab 

centre where 25 children 

were reached 

o Protem LSEN school where 

109 children were reached 

o Lesedi High school in 

Donkerhoek where 117 

children were reached 



 
 

 

  

o Kids Care Support Trust in 

Rethabiseng, Refilwe and 

Zithobeni where 90 children 

were reached 

o Mpumelelo Secondary School 

in Rethabiseng where 101 

children were reached 

o Lingitude Secondary School 

in Ekangala where 347 

children were reached 

o GN Production Community 

Arts in Rethabiseng where 

19 children were reached 

o Latin Greven dance group in 

Zithobeni where 33 children 

were reached 

o Baviaanspoort Youth Prison 

22 males 

 

After Care 

NYDO actively reintroduced the After Care 

segment of the ADP programme from 

September 2008 again.  This programme is 

focussed on the following goals: 

¶ Keeping in touch with the children 

and young people after completion 

of the diversion. 

¶ Walking a 9 month extra mile with 

children helping them to reintegrate 

into society and other structures in 

communities. 

¶ Following up and tracking the 

progress of children and the young 

ÐÅÏÐÌÅȭÓ ÄÅÖÅÌÏÐÍÅÎÔȢ 

¶ To check the usage of knowledge 

gained during the life skills sessions. 

 

Achievements 

¶ 2 Children have been helped to be 

reintegrated back in school and are 

progressing well 

 

¶ 5 Children were referred to the 

NYDO Small Business skills 

Development programme, receiving 

computer training, job hunting skills  

and entrepreneurship skills.  These 

children attended very well. 

 

¶ 2 Young people who have 

successfully the ADP programme 

still continue to be involved in the 

life skills sessions, they receive peer 

support to help build and maintain 

resilience. 

¶ 9 Children attended a camp 

evaluation discussion as well as a 

motivational session. 

¶ 160 telephone calls were made to 

youth who completed the program.  

Of the 160 phone calls, 52 had no 

response, 23 parents raised concern 

about their children and wanted to 

make an appointment with the 

mentor and social worker.  83 

children are doing well and this was 
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confirmed by their parents.  4 Home 

visits were conducted to follow-up 

on the progress of the youth. 

¶ 17 Children attended the After Care.  

7 Mentors and 1 youth who had 

completed the programme a while 

ago, was invited as a guest speaker, 

accompanied the children. The 

theme of the camp was resilience 

and through the evaluation it is 

clear that the children enjoyed the 

camp. 

¶ The senior mentor identified several 

networking partners to strengthen 

the after care programme.  Partners 

included:  Refilwe theatre, Zithobeni 

drama group and Tshwane North 

FETC College. 

Challenges experienced 

¶ It stays a challenge to reintegrate 

children back into school who had a 

reputation of being a trouble maker. 

¶ Unfortunately not all children can 

be accommodated back into school 

due to their age.  We therefore have 

to come up with alternatives. 

¶ 7ÈÅÎ ÃÈÉÌÄÒÅÎȭÓ ÃÁÓÅÓ ÁÒÅ 

withdrawn, it is challenging to 

ensure that they still attend the 

after care group sessions. 

¶ It is difficult to track children 

because cell phone numbers change 

and families migrate frequently. 

¶ The concerned parents said they 

would make an appointment with 

the social ×ÏÒËÅÒ ÂÕÔ ÔÈÅÙ ÄÏÎȭÔ. 

¶ Camps are an effective after care 

tool but are unfortunately costly. 

¶ We need to strengthen our 

partnerships with other local 

organisations to increase the 

support for the child when he/she 

exits the programme. 

 

 

 

 

 
 

 



 
 

 

  

Arts & Culture  Programme  
 

INTRODUCTION 

The arts and culture development at 
National Youth Development Outreach 
(NYDO), forms part of the strategy that 
integrates with almost all other 
departments in this progressive youth 
organisations.  Through this strategy, we 
respond to the economic, cultural, 
educational, psychological and social needs 
of the young people at risk. 

Arts are seldom taught in our 
schools.  Through the development and 
strengthening of our arts projects, we want 
to be involved in the establishing of 
equality for all our youth to have excess to 
skills development in the arts.  We believe 
arts should include all forms of expressions 
and strengths of this diverse nation of ours.  

)Î ÔÈÅ ÃÏÎÔÅØÔ ÏÆ .9$/ȭÓ ÐÒÏÊÅÃÔÓ 
and programmes we found that the arts are 
one of the most effective vehicles to 
communicate any message to our target 
audiences, children and youth.  It is against 
this background that our HIV/Aids 
awareness programmes Life Skills in the 
diversion programme and Facilitation of 
our prevention programmes are sometimes 
done through the medium of arts in all its 
forms. 

For the time period of 1 April 2008 
ɀ 31 March 2009, the arts development 
department embarked on a number of 
projects organised both in-house as well as 
ad-hoc partnering with other organisations 
and institutions.  We are pleased to report 
on these projects as follow: 

 

VUVUZELA ARTS PROJECTS 

!Ó ÐÁÒÔ ÏÆ .9$/ȭÓ ÂÒÁÎÄÉÎÇ ÁÎÄ 
identity strategy the arts and culture 
programmes were also dubbed Vuvuzela 
art projects. 

Kakamas Sultana Kultuurfees 

 

 

During our last report we gave an 
in-depth look at the how the planning, 
preparation and execution of this project 
unfolded.  However, the last phase of this 
project took place on 19-21 June 2008.  
This phase included the final evaluation 
meeting where stakeholders, partners, the 
committee, and members of the public had 
an opportunity to give feedback on how 
they experienced the festival from 
inception to implementation. 

As part of the objectives of our 
Community-based Arts and Culture 
Festivals we transfer skills on the planning, 
coordination and implementation of such a 
festival.  On 21 June 08 we conducted a 
workshop of this nature in Kakamas.  The 
workshop was targeted at the planning 
committee of the Sultana Cultural Festival 
as well as other community stakeholders.  
4ÈÉÓ ×ÏÒËÓÈÏÐ ×ÁÓ ÆÁÃÉÌÉÔÁÔÅÄ ÂÙ .9$/ȭÓ 
Donald Nghonyama who focussed on the 
Financial and administrative processes and 
Elna Bezuidenhout, Coordinator of the 
Annual Gariep Kuierfees in Upington who 
focussed on the planning and 
implementation of a festival.  During the 
Skills workshop we focused on the 
following topics. 

¶ General guidelines for planning a 
festival 

¶ Sourcing Funding & Proposal 
Writing 

¶ Budgeting & Financial Management 
¶ Reporting to funders 

As part of the workshop we did a 
further arts workshop with the young 
artist from the community.  This workshop 
was presented by one of our Arts 
practitioners, Lezette Noble. 



 
 

 

  

YMaD Partnership 

Youth Making a 
Difference (YMaD) is 
an organisation that 
focuses mainly on 
the Spiritual, Social 

and Economic development of the youth in 
Eersterust.  On Saturday, 29 March 2008 
representatives of the NYDO Management 
Forum met with the Executive Committee 
of YMaD to discuss possible partnership 
opportunities.  After a presentation by both 
organisations outlining their core activities 
respectively we decided to partner and 
support each other through our 
endeavours to serve the youth in 
Eersterust.  From an Arts perspective the 
following YMaD projects were supported 
by NYDO. 

¶ Career Expo ɀ 18-19 April 08 
¶ 4ÅÁÃÈÅÒÓȭ "ÒÅÁËÆÁÓÔ ɀ 3 May 08 
¶ Youth Day Celebrations ɀ 16 June 08 
¶ Eersterust Idol Competition ɀ 

Sept/Oct 08 
¶ Annual Youth Conference ɀ 24-26 

Jan 09 
 

Eastern Cape feasibility 

7ÉÔÈ .9$/ȭÓ ÖÉÓÉÏÎ ÔÏ ÃÅÌÅÂÒÁÔÅ ÔÈÅ 
culture and heritage of small previously 
disadvantaged communities through our 
Community-based Arts and Culture 
festivals, we decided to pay the Eastern 
Cape a visit and came across the jewels 
embedded around the coastal line of our 
country.  The communities of Humansdorp 
ÁÎÄ *ÅÆÆÒÅÙȭÓ "ÁÙ ÁÒÅ ÓÉÔÕÁÔÅÄ ÁÂÏÕÔ ÁÎ 
ÈÏÕÒȭÓ ÄÒÉÖÅ ÆÒÏÍ 0ÏÒÔ %ÌÉÚÁÂÅÔÈȢ  4ÈÅ Ô×Ï 
communities lays about 15 minutes drive 
from each other and is surrounded by 
small towns such as Hankey, a town with a 
rich cultural heritage and also the 
birthplace of the infamous Sarah Baartman.  
7ÉÔÈ ÔÈÅÓÅ ÃÈÁÒÁÃÔÅÒÉÓÔÉÃÓ *ÅÆÆÒÅÙȭÓ "ÁÙ ÁÎÄ 
Humansdorp promise a depth a cultural 
richness that is second to none.  Situated in 
the province that host the so-called friendly 

city, PE one definitely experiences this 
friendliness when talking to the inhabitants 
of the neighboring towns.  The Kouga 
Municipality hosts these towns and forms 
part of the Garden Route of South Africa. 

Hlanganani Arts Festival 

After our 4 very 
successful 

festivals in 
Eersterust and Kakamas respectively we 
are embarking on exploring the richness of 
yet another community through its culture.  
This time our focus will shift from the wine 
lands in the Northern Cape town of 
Kakamas to the hills and tropical richness 
of the Bungeni village in the Limpopo 
Province. 

16-18 February marked the starting 
of our engines to set a vehicle in motion on 
yet another journey in celebrating the 
richness of culture & heritage seen through 
the eyes of a community.  Watch this space 
for more report on our findings and 
encounters with the inhabitants of Bungeni 
during the Hlanganani Arts & Culture 
Festival. 

FUNDING OPPORTUNITIES EXPLORE 

Department of Sports, Recreation, Arts and 
Culture 

A number of meetings were held 
with the Local Arts and Culture 
Representative, Mr Victor Letsoalo.  These 
meetings were aimed at possible 
partnerships with the Department in the 
different hubs.  This led to us meeting with 
the Deputy Director of the Gauteng Arts 
and Culture office, Mr Mfanelo Jacobs on 14 
October 08 where after a thorough 
Overview of NYDO and its activities we 
discussed the following: 

¶ Skills sharing opportunities 
¶ Funding of resources for our 

programmes 
¶ Expansion of our services to other 

areas 



 
 

 

  

Following these meetings, 2 Grant in 
Aid proposals to the Provincial Department 
were prepared and submitted. 

City of Tshwane 

 

During June 08 we had a visit from a 
ÒÅÐÒÅÓÅÎÔÁÔÉÖÅ ÏÆ ÔÈÅ -ÁÊÏÒȭÓ office.  This 
ÖÉÓÉÔ ÆÏÒÍÅÄ ÐÁÒÔ ÏÆ ÔÈÅ -ÁÊÏÒȭÓ ÄÒÉÖÅ ÔÏ 
visit organisation rendering community 
services.  We were fortunate to have the 
MMC for Housing visiting our centre.  
During this visit we had an opportunity to 
give an in-depth view of the programmes, 
projects and services we render at NYDO.  
This visit was followed by 2 proposals 
submitted to the City of Tshwane for 
possible funding. 

 

PUBLIC RELATIONS ACTIVITIES 

Induction programme 

With the expansion of NYDO and addition 
of new staff member (assistant mentors) 
an Induction/Orientation programme was 
designed to inform and familiarise new 
staff members of the history and 
operations of NYDO as an organisation.  
This programme also includes the 
discussion of certain policies pertaining to 
the new staff member. 

Branding 

Following the change of a service provider 
for branding material, the design a new 
logo for the organisation were proposed 
and discussed by the Management Forum 
and Staff of NYDO.  This logo is in the final 
stages of finalisation and awaits the 
approval from the Board of directors.  
Together with the new logo a marketing 
strategy is also in the pipeline and this as 
aimed at informing the public and in 

particular the community where NYDO 
renders services about the service but also 
to break old paradigms and perceptions 
about the organisation.  The finalising of 
this process and start to the marketing 
drive is aimed at the end of March 2008. 

Training 

With the rolling out NYDO services 
nationally it became important to us to at 
all times portray a professional image to 
the public, stakeholders and beneficiaries.  
That was the main reason for presenting a 
Business Etiquette Training session.  This 
training included Basic Business Telephone 
etiquette, Receiving of visitors and Being a 
positive representative of your 
organisation at all times.  The training was 
conducted on 25 July 2008. 

CONCLUSION 

4ÈÅ ÔÈÒÕÓÔ ÏÆ .9$/ȭÓ ÏÕÔÒÅÁÃÈȟ 
development and support programmes is 
making a difference one person at a time, 
hence our slogan ɀ each one, reach one.  We 
strongly believe that our prevention and 
development initiatives, packaged as part 
of the arts, contribute to creating hope for 
the future and building respectful 
relationships between young people and 
other members of their communities.  The 
arts give an identity to the artist, and this is 
what we aim to restore within our youth ɀ 
Identity! 
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Family Preservation (FP)  
 

4ÈÅ ×ÏÒÄ ȰÆÁÍÉÌÙȱ ÁÕÔÏÍÁÔÉÃÁÌÌÙ ÍÁËÅÓ ÕÓ 

think of children and the conditions under 

which they grow up.  The family is 

supposed to be the most important unit of 

society which supposedly gives children 

and youth a good life.  However research 

data shows that the conditions under 

which children and young people live, 

especially their family experiences, do not 

always guarantee a good life.  Increasingly 

more and more children and youth are 

living in poverty and the communities are 

drained of resources to provide support to 

families.  Interventions 

that tend to disrupt 

family life, such as 

removals, are more 

readily available than 

those that are aimed at 

prevention and early 

intervention, which 

prevent serious 

problems that threaten 

Families.  At NYDO we 

realized that if we want to successfully 

intervene into the lives of young people 

who are at risk and in conflict with the law, 

then we cannot work in isolation with the 

young people.  We have to involve the 

family because the children and young 

people that we work with do not live in our 

programme.   

They have to go back to their families and 

the community.  We therefore need a 

holistic approach in the process of service  

 

 

delivery.  The goal is to preserve the family 

while ensuring that the children and young 

people are safe and also helping the family 

to learn the necessary skills to live together 

in harmony. 

Our social workers saw 162 parents or 

guardians during this period. Conducted 59 

counselling sessions with the children, 

channelled 282 reports to court, 117 home 

visits were conducted, and 48 family 

meetings were held to develop safety plans 

for children at risk. 

We introduced 

successful Parental 

meetings during this 

period. The aim of the 

meetings was to 

introduce parents to 

the Child justice role 

players e.g. SAPS and 

Probation officers and 

create a support 

structure for parents 

with children who display challenging 

behaviour. 

7 Meetings were held in Eersterust where 

168 parents, guardians and children 

attended 

6 Meetings were held in Mamelodi 

where103 parents, guardians and children 

attended  

 

 

“We have to involve the family 

because the children and young 

people that we work with do not 

live in our programme. ” 



 
 
 
 

 
 

 

  

Small Business Skills Development (SBSD) 
 

Our Small Business Skills Development is a 

Poverty Alleviation initiative of which the 

target group is the poorest of the poor, 

where there is a low income or no grant in 

a household.  

According to statistics provided by 

government, 70% of the unemployed are 

youth thus this project focuses on 

unemployed youth from 18 ɀ 34 years.  

The programme offers accredited basic 

computer literacy courses, which are 

complemented with Small business skills, 

Job seeking skills and Life skills. 

This Poverty Relief Programme will 

empower the youth to foster self-reliance 

and become self-sustainable through 

provision of economic empowerment & 

vocational skills. 

Project Objectives:  

 
¶ To empower unemployed young people 

with social, vocational and 
entrepreneur skills.    

¶ To provide unemployed young people 
with long term skills in capacity 
building, economic empowerment and 
vocational skills. 

The Restorative Justice Center 

(RJC) 

SEPTEMBER 2008  ɀ DECEMBER 2008  

RJC ais working with youth-in-conflict with 
law, they referred these young people to 
NYDO to get Computer Training, Job 

Hunting Skills, Small Business Skills and 
Life Skills training.   

¶ There have been 11 young people 
between the age of 18 ɀ 34 years, who 
went through the program of which 6 
were male & 5 female.   

¶ These  students were from Mamelodi 
and Atteridgeville.   

Siyasebenza 

DEPARTMENT OF SOCIAL 
SERVICES 

(SEPTEMBER 2008  ɀ DECEMBER 2008)  

The funding from the Department of Social 
Services was R 300 000.00 for Siyasebenza 
for the period September 2008 ɀ July 2009. 
Pretoria Community Ministries (PCM) and 
National Youth Development Outreach 
(NYDO) must each trained 60 students 
during the above period mentioned.  

We had 2 successful 
graduations and have 
reached our target for 
the reporting period. 
The statistics below 
are only for NYDO:     

¶ There have been 36 young 
people between the age of 18 ɀ 
34 years, who went through 



 
 

 

  

the program of which 10 were 
male & 26  female,  

¶ 16  students found jobs in the 
informal sector and 2 students 
volunteer.  

 

 

¶ 17  Students were from 
Mamelodi and 19 
Students were from 
Eersterust 

 

 

 

 

 

 

 

 

Staff Development 

The purpose of staff development is to 

equip our staff with skills and knowledge 

which is necessary to enhance service 

delivery. In this financial year the following 

training were attended:  

 

¶ Working Effectively with People 
¶ Human Resource Management 
¶ Monitoring and Evaluation Training 
¶ Minimum Diversion Standards 
¶ HIV and AIDS, a NYDO HIV 

prevalence rate and KAB survey. 

¶ How to Handle the Uncontrollable 
Child 

¶ Assessment and Treatment of 
Sexual Offenders 

¶ Play Therapy 
¶ Workshop on Rape Survivors 
¶ Parental Skills Workshop 
¶ Computer Training 
¶ Adolescent Development 

Programme Training 
¶ 3ÕÐÐÏÒÔÉÎÇ #ÈÉÌÄÒÅÎȭÓ 2ÉÇÈÔÓ 

through Education, Arts and the 
Media (SCREAM) 
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Financial Performance 

In this financial year we took service 

delivery to a higher level when the Gauteng 

Department of Social Development (GDSD) 

approached YDO to expand our services to 

Cullinan in the Nokeng Municipality and 

Bronkhorstspruit in the Metsweding 

Municipality. GDSD increased our annual 

subsidy from R1 553 945 in 2008 to R2 

098 538 in 2009 for this expansion. 

Due to the expansion we introduced 

another level of mentoring in the NYDO 

context. This significant introduction 

marked the appointment of Senior 

Mentors, Mentors, Junior Youth Mentors as 

well as Assistant Youth Mentors. In the past 

we only had Youth Mentors. It goes without 

saying that the appointment of staff on the 

different levels of mentoring led to an 

increase in the salaries and wages from R 

963 541 in 2008 to R 1 329 784 in 2009. 

 

We also experienced an 

improvement in service delivery from 

GDSD in the sense that subsidy payments 

were made in time compared to the late 

payment in the past. This really boosted 

our service delivery and we want to thank 

GDSD for their significant contribution 

towards taking the services to the people. 

 

Continues Staff Development 

remained high on our priority list. In this 

financial the expenditure for staff 

development increased from R51 365 in 

2008 to               R 72 736 in 2009.    

,ÏÔÔÏ #ÈÁÒÉÔÉÅÓȟ '$3$ȭÓ 0ÏÖÅÒÔÙ 

Relief Program and Anglo American were 

new funders that came on board in this 

financial year although their contributions 

stretch over 2 financial years. We want to 

thank these funders for their contributions. 

We experienced yet another 

increase in our Investment Income from 

R118 567 in 2008 to R253 855 in 2009. 

This is mainly the interest that we received 

from the money that we invested in a 

Marketlink Account. 

Our operating expenses increased 

from R2 282 819 in 2008 to R2 533 854 in 

2009. This increase is due to the expansion 

to Cullinan and Bronkhorstspruit and the 

appointment of additional staff members. 

The vision and commitment of the 

NYDO Senior Management is to continue to 

broaden our existing funder base. Although 

a few new funders came on board, there is 

still great room for improvement in this 

area. However, we will continue to strive 

towards excellence in this regard. 

We would like to take this opportunity to 

thank the following funders who remained 

committed and continued to support our 

core business: 

Á Gauteng Department of Social 
Development 

Á SAAB Grintek 
Á National Arts Council 
Á NG Church Moreleta 

 

We are also grateful to our new funders 

that came on board and are looking 

forward to a long and lasting relationship 

with them. 

 



 
 

 

  

 

Highlights 

¶ Introduction of three new 

funders in this financial year i.e. 

NLDTF, Gauteng Department of 

Social Development Poverty 

Relief Programme and Anglo 

American. 

¶ Appointment of 12 contract 

workers to enhance service 

delivery 

¶ Increase of  941.15% in 

generating own funding through 

offering training 

¶ Successful family meetings held 

that made a difference in the lives 

of the parents and children we 

render services to. 

 

 

In conclusion 

The Board of Directors want to thank all 

funders who contributed financially or in 

kind to ensure that NYDO continuous to 

deliver a service to the most vulnerable 

community members in the communities 

we serve.  

A heartfelt thank you also, to the 

commitment, passion and creativity of the 

NYDO staff. We know that you are 

delivering a service of high quality often 

under trying circumstances. Our success 

this year is because of your hard work. We 

salute you! 

Senior Management 

¶ Renee Botha 

¶ Nellie van der Westhuizen 

¶ Donald Nghonyama 

Diversion & Prevention Programme Staff 

¶ Constance Leshaba 

¶ Jonathan Manuel 

¶ Harry Mogale 

¶ Deon Moore 

¶ Precious Nhlengethwa 

¶ Sibongile Msimango 

¶ Larissa Siebritz 

¶ Constance Matlala 

¶ Thebogo Mokwena 

¶ Surprise Nkosi 

¶ Flavia Koopman 

Family Preservation Staff 

¶ Mantime Magongoe 

¶ Elizabeth Makena 

Arts Department 

¶ Franco Beginsel 

Small Business Skills Development 

¶ Ivan Mitchell 

Front Office and Centre Staff 

¶ Leonie van Wyk 

¶ Adonia du Plessis 

¶ Johannes Khanye 

¶ Octavia Morgan 

¶ Wilhemina Motau 

 



 
 

 

  

Contract Staff (Assistant Youth Mentors) 

¶ Ashler Mamyela 

¶ Khomotso Molifi 

¶ Lezette Noble 

¶ Karel Mosime 

¶ Virgilio Malan 

¶ Aaronitia Jacobs 

¶ Themba Mthembu 

¶ Rudman Mmamadi 

¶ Alfred Rathlogo 

¶ Nomsa Mahlangu 

¶ Puleng Ndhala 

¶ Mpho Simelane 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

PO Box 41039, 223 St Joseph Avenue, Eersterust, 0022 

Tel: (012) 806 8876  Fax: (012) 806 8880  Email: ydo@mweb.co.za 

www.ydo.co.za 

  

  

ȰȰTThhee  tthhrruusstt   ooff  NNYYDDOOȭȭss  

oouutt rreeaacchh,,  ddeevveellooppmmeenntt   aanndd  

ssuuppppoorr tt   pprrooggrraammmmeess  iiss  

mmaakkiinngg  aa  ddii ffffeerreennccee  oonnee  

ppeerrssoonn  aatt   aa  tt iimmee,,  hheennccee  oouurr   

ssllooggaann  ɀɀ  

eeaacchh  oonnee,,  rreeaacchh  oonnee..ȱȱ      
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